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ABOUT
COMPANY

Connecting Global Employees to Global Corporations

May we take this opportunity to introduce ROYAL AND PARTNERS SERVICES in Nepal, a
professionally restructured and internationally oriented recruitment organization.

ROYAL AND PARTNERS SERVICES originated from Indo Royal Consultancy, established in 2016, and
is backed by nearly a decade of industry experience and a strong record of operational excellence.
In 2023, the organization strategically expanded its global footprint through the establishment of
dedicated umbrella companies to strengthen regional presence and service delivery standards:

» ROYAL AND PARTNERS SERVICES PVT. LTD., Nepal
e KANTIPUR HR CONSULTANCY, Abu Dhabi, United Arab Emirates

Through structured growth, strict regulatory compliance, and a firm commitment to ethical
recruitment practices, ROYAL AND PARTNERS SERVICES delivers reliable, transparent, and
end-to-end recruitment solutions across multiple international markets, including India, Pakistan,
Bangladesh, Sri Lanka, Bhutan, Kenya, Uganda, Ghana, Cameroon, Vietnam, Indonesia, Philippines,
Myanmar, Tunisia, Jordan, and Morocco, enabling
efficient sourcing across diverse regions.

We are one of the leading recruitment company
providing professional overseas recruitment
services to corporations operating across the Gulf
and Europe. To date, we have successfully
recruited and mobilized nearly 40,000 skilled and
unskilled professionals for diverse projects
throughout the Middle East.

ROYAL AND PARTNERS SERVICES has extensive |
experience in managing recruitment processes in
a highly professional and ethical manner. We
maintain a large and well-structured database of
candidates covering a wide range of skill sets.

We are a trusted manpower supplier to various
industries, including Catering, Hotels & Resorts,
Facility Management, Oil & Gas, Retail, Civil
Construction, Engineering, and Entertainment
Centers, consistently delivering reliable workforce
solutions tailored to client requirements.
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MESSAGE FROM
DIRECTOR

Warm greetings from Royal & Partners Services.

We extend our sincere thanks and gratitude for showing interest towards our
organization. It is my great pleasure to introduce ourselves as one of the leading
manpower recruitment company operating in the UAE & Nepal.

| would like to bring it to our valued client's notice that Royal & Partner Services, with it's
competent staff members, stands for quality services in order to meet desired demands
of the clients. | always consider the fact that the human potentiality should be utilized to
the maximum extent for the betterment of the world. Hence, our priority is always to
bridge up the opportunities and the human resources. In short, undertake the
responsibility to provide the right man for the right job.

I look forward to working with your esteemed organization in the days to come for mutual
benifits. Once again, | would like to thank you for choosing the Royal & Partners Services
as your business partner. Assuring you for the quality & swift services.

With warm regards,
Pawan Poudel

Director
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“Upon client’s request we are also arranging trade test in kitchen for
Kitchen staffs with modern cooking equipment and practical test for
Service staffs, Maintenance staffs, Life guards & Drivers. This can be

arranged during personal interview.”

With the help of our overseas associates, we can provide a full range of services for clients in almost
all areas which include pre-selection, short listing in personal interview, understanding the job
description, doing proper induction to the selected workers, documentation and referral checking
together with assistance during visa applications and medical checks etc. Having a team of
qualified and experienced personnel, Royal and Partners is able to provide total solutions for its

clients based upon those key features, Quality, Flexibility and Right Approach.

Our philosophy is to realize to succeed in a world class organization; it requires moving beyond the
traditional approach of quality services. The company's commitments are to supply you the right
man for the job and its goal of satisfied customers led to the creation of a continuous quality

process.

Presently, the system and procedures of our company confirms to international quality standards.

The company boasts of a stable pool of qualified workers who could readily serve the needs of




various principals. Our officers, staffs and offices abroad are competent enough to support us with

our demands to be of service to you efficiently.

We officially guarantee our deployed personnel for a period of Six (6) months, which means that if

any employee will quit, medically not fit, absconded etc., within this period we will pay all the

expenses to the Employer.

May this be the start of our mutually beneficial, long lasting business relationship. We will be glad

for the meeting for further discussions.

OUR SERVICES




GUIDING
PRINCIPLES & VALUE

We believe in treating our clients and candidates with respect and openness in all our professional

business relationships. We listen to their needs, concerns and aspirations and represent their

individual and unique interests to the best of our understanding.

We communicate with We realize that it takes
our clients and time to earn trust and
candidates we are committed to
professionally and investing the required
respond to themin a time and energy to

timely manner. gain that respect.




Honesty and integrity
are key elements of
our practice and we
continually strive for
the highest standard of
honesty and business
ethics.

We strive to create
long-term relationships with our
clients and candidates that, over

time, can evolve into
partnerships of mutual trust. We
realize that it takes time to earn
trust and we are committed to
investing the required time and

energy to gain that respect.

Through long-term
partnerships with our
clients and candidates,
we build synergy that
results in win-win
solutions for everyone
concerned.

Ultimately, our success is
determined by our ability
to assist our clients in
hiring only the very best
candidates and
candidates in obtaining
the best possible career
opportunities.
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OUR TEAM

1

PAWAN POUDYAL
Director

GANESH BHATTARAI ABDULLAH ATIF BHUWAN KHATIWADA SUSHIL KUMAR SAH
Administration Manager Marketing Manager (Romania) Marketing Manager (Kuwait) Marketing Manager (UAE)

o

JAYA NIRAULA RITEE CHHETTRI BABITA BHARATI GRISHMA BHARATI

Accountant Secretary Documentation Receptionist

[ Vdam
JIWAN RAI
Branch Manager (Jhapa)

SANTOSH SUNAR

Branch Manager (Pokhara) i

SANDHYA SUNAR SANJAY RAI
Asst. Branch Manager (Pokhara) Marketing Manager (Jhapa)

e,
MANOJ RANA MAGAR SUSMITA BK SUMNIMA LIMBU
P.R.O (Pokhara) Documentation (Pokhara) Receptionist (Pokhara) Receptionist (Jhapa)
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Nepal Netmry Public Corenall
sx 1824169
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Govemmunt of Nepal
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DEPARTMENT DF ECONOMIC DEVELOPMENT
o—tbgil d Ly
Abu Dhabi Registration Authority

dsbaial g &)
Abu Dhabi Economic Licence

Licence Details Luad ) Jualis
Licence Type Business Ay las Aad g s
Licence Category Normal inle dad )l 4%
Licence No. CN-4891876 Ladllad,
Unified Registration No. 101-2023-100151340 2 sall diadll o8 5
Unified Licence No. 501-2023-100228166 s pall i 1
Establishment Date 16/05/2023 Caldl 5
Issuance Date 13/06/2025 Syl &
Expiry Date 12/06/2026 ey gl
Legal Form Limited Liability Company - Sole Proprietorship Company aa Sl a8l AS 5 - 53 game Al s I3 ES 58 (Al gl
Trade Name KANTIPUR HUMAN RESOURCES oo anl sl paddl) A8 8 - A Al 3l sall @l JLiiuY ) samlS ol e

CONSULTANCY - SOLE
PROPRIETORSHIP L.L.C.

Ownership and Representatives Oaliaal) g 4SLal)
e Jien Cuaidll\ sl Anial) oY)
Representative of Role/Position Nationality Name
il Jus SalS il
Owner Nepal SANDIP KHADKA
alaial) A8 w5l (m siall Jls oS il
EC Authorized Nepal SANDIP KHADKA
Signatory
e s oS il
Manager Nepal SANDIP KHADKA
Licence Activities Luad ) dnidy
- Human Resources Consultancy 7020008 A el o) sall i i -
Address Ol siad)
Official Email sonamvawani@gmail.com o) (s iKYl
Official Mobile +971525219183 el Joal 51 3
Address OOl deae A dpa | e~ 0,3 Gd D O siadl
Additional Information Adla) il glaa
Emerging Economic Establishment FUEY. U ST N 1
ADCCI No 8800048351 4 jall Ay gune b,
MOHRE Establishment Card No. 1750000 b gl g &l o)) gall 5 ) 5 g - sliiall Adllay
ICP Establishment Card No. 832251 Aniall g A sell Apalai) Angl) - slinall Ay

www.adra.gov.ae >
(ol " Rk 3 L5 oa , AlaBY) Aad ) (e giaill
1 of 1 Print Date 13/06/2025 Print Time 12:58:02  To verify the economic licence kindly visit the TAHAQAQ service on www.tamm.abudhabi




ROYAL & PARTNERS

SERVIGES PVT. LTD.
CONTACT US

+977 1591 4939

+977 98 513 27 446
+977-9813743203

Tokha-10, Samakhushi, Kathmandu, Nepal

K © © C B

info@rpmanpower.com
gm@rpmanpower.com

é& https://rpmanpower.com



